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ABSTRACT 

One hundred and seventy-eight vocational teachers 
served as subjects for a study which investigated the relationship of 
their assessments of their preservice preparation to their work 
values or job motivators. Also, the teachers' attitudes toward their 
jobs and students were correlated with self ratings of their initial 
teaching performance levels. Preservice preparation for teaching was 
assessed by the Preservice Teacher Education Questionnaire, and work 
values were measured with Super's Work Values Inventory* A special 
scale measured attitudes toward teaching and students hired by the 
subjects. The attitudes which the teachers held toward their jobs and 
students were also significantly correlated with their own ratings of 
preservice preparation. Significant relationships were discovered 
betwceen the subjects' perception of their level of preparation for 
teaching and selected work values which they held. (Author/NE) 
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Hew are self evaluations of preseiA'ice prepaiHti.on for teachers 
related to their job satisfaction and work vaJ.ues? 

I!)ata in Lhis study indicated that vocational education teachers* 
XHtungs of tiv?.ir preparation for teacJiing werei significantly correlated 
with assessrr^nts of 1:he goals which motivated them in their work. 
Mt^asures of attitudes w^iid*! the educators held toward their jobs and 
students were also related to the teacfiers' evaluations of their 
preservice training programs. 

This investigation was prxxnpted by McNeil's and Popham's (1973) 
criticism of tlie use of self assessment as a criterion for evaluating 
teacheiT conpetence. Traditionally, curriculum builders in vocational 
education have depended upon their alumni's assessirient of teacher 
tr^aining programs as irrportant feedback for evaluating the effecciveness 
of programs in professional educatioi^. Even though individual teachers 
are requested to evaluate their *tn?aining programs anoninyously and under 
research conditions, tixe ratings of teachers on their abili'ty to perform 
specific tasks my still be biased by individual perceptions. This 
study was conducted under tlie hypotliesis that tlie var^dng vjork value 
systems and the attitudes vyhich the teachers held tabard their jobs and 
stn_idents influenced the evaluations which they nade of their preservj.ce 
training p/.x)granis. 

Questions Investigated 

Answers to the follov/ing questions were sought in the study: 

1. How are the evaluations given by teginning \'Ocational teacJiers 
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for their pnaservice preparation xv.lated to selected work values held 
by thii teachers? 

2. An?, vocational educati.on teachers' evaluations of their 
abilil7 to perfonn specific inisti-'uutional tasks at the end of their 
presexvice training related to tlie desci'^iptions vjhich they gave for 
their jobs and students. 

3. Ar-e tlie attitudes of the vocational teadiers toward their 
jobs and students, respectively, correlated with the teachers' work 
values? 

Procedure 

Over 300 toac^iers, who had taught for Wiree years or less, working 
in 12 areas of vocational education for the entire state of Mississippi 
in the fall of 1972 werv:: r^equested t-o evaluate their ability to perform 
94 specific tasks after coifpi.etlon of tl^ielr preservice professional 
training. The specific perforrrtance criteria were then grouped under 
nine subscales and an average x^ating scale for teacher preparation in 
eacli ar^a was coiTif)uted. The instrument used for the evaluation was ' 
structured similai' to one developed by Cotrell, et. al. (1971) at Ohio 
State University. 'Ihe instrument used in tlie Mississippi study was 
then checked for relia]')ility and internal consistency by the present 
investigators . 

During the spring of 1873 a random sample of 250 teachers who had 
evaluated their ability to perform the specific tasks in the ear^lier 
slTidy were mailed Super ^s VJork Values Inventory (1968) and the 
Vocational I'eacher Attitude Scale , an instrument developed by the 
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investigators to jneasure teadier attitudes ta^/arci their jobs and 
students. The final sample consisted of 178 young vocational teachers 
v/ho r>3spondGd to all insti'ments . 

Multivar-iate statistical techniques of multip)le regression and 
canonical corr<?.lation v/ere utili.zed for data analysis- The .05 level 
of significance was accepted for testing statistical h^/j)otheses . 

Results 

Relationship of P erception of Job Preparation to Work V alues Held , 
To answer the first question of whether the teachers' evaluation of 
their professional pre-.paration were related to the work values which 
they held, a canoni.ca]. correlation was computed be'tween two sets of 
vai"^iables — the young teachers' work values as measured by the 15 
subscales of Super *s instrument and ti\e nine composite rating scores 

i 

given by the subjects for their preparation for teacliing in selected 
perforrnance areas. 

In this analysis three statistically significant canonical 
correlations were discovered between the two sets of variables. 
Correl'.ations of .52 5 -^i and .37, respectively, were found for these 
three relationships. Tliese data are given on Table !• 

Ihe root for trie first canonica]. factor between tl-ie vjork values 
held and the teache:ps' perceptions of their prcfessional preparation 
vjas .27. In this r-elationship , it was indicated that work values 
mainly characterized by motivations for nv^agement and pleasant work 
surroundings were significantly related to the subjects^ mtings of 
their ability to perform professionally .in the areas of planning for 
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TABLE 1 



First Three Canonical R^s and Associated Tests of Significance 
for Rra lationship of Work Values to Preservdce Preparation 
of Vocational Teachei-^s 



Canonical Function 


1 




2 


3 


fcots 


0.2734 


0 


.1704 


0.1344 


Canonical R 


0.S231 


0 


.4127 


0.3666 


Chi Squai\5 


53.8048 


31 


.4734 


24.3175 


df 


17 


15 




13 


Probability 


0.0001 


0 


.0084 


0.0294 
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instruction 5 gj.iidance and pvograixi ccx>rdination. lliese two sets of 
variables were fouiKl to hold about 27 percent of their variaxice in 
comrron. (See Tables 2 «=ind 3.) 

TJie second canonical f actor*, yielding a root of .17, showed a 
significant relationship between the work values of nanagenient , 
surroundings, supervisory relations, way of life and security and the 
teachers' perx:eption of their ability to fulfill their professional 
role at the end of their proservice training. 

Approximately 13 percent of the total variance between work values 
and te^acliers' i^atings of their professional preparation was "explained" 
by the third canonical factor. In this analysis a significant relation- 
ship between the estheti.cs work value and ratings for work preparation 
in the areas of guidance rand public relations was shown. 

Altogether, then, the ttiree canonical factors with significant 
roots accoun-Led for nearly 58 percent of the vari'ince in the two sets 
of factors . 

Relationship of »Tob Pr^eparation to Attitudes of Teac^iers Toward 
Jobs and Students . The relationship of the teachers ' evaluation of 
their ability to perfom ij-jstructional tasks and their at'titudes towarxd 
their jobs and students was ne:<t jjivestigated. To find this relation-- 
ship, the self ratings of performance for teachers in the nine selected 
areas were com^lated in a multiple re,gression model with the job 
description score which the vocational teachers recorded on the 
Vocational Teacher Attitude Scale. Then, in a separate regression 
these same variai-jles of perforrrance ratings v/ere correlated witli the 
attitudes which the teachers exp^ressed toward their* students on the 

O 
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'IWUZ 2 

Correlation Betv^;een Preservice Preparation Areas 
and the Canonical Axes 



Rmction-'f 



Prtiparation A.->ea 


1 


2 


3 


Planning for .Instruction 


(O.5'0 


0.30 


-0.13 


Execution of Instruction 


-0.14 


0.21 


0.16 


Evaluation of Instruction 


-0.1)3 


-0.44 


-0.07 


Guidance 


(0.61) 


0.49 


(0.71) 


Management 


-0.25 


0.05 


0.19 


Pijiilic Relations 


-0.04 


0.05 


(-0.53)' 


Professional Role 


0.00 


(-0.66) 


0.06 


Student Voc. Organ. 


0.26 


0.30 


0.08 


Coordination 


(0.55) 


0.21 


0.05 
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tabu: 3 

Correlations Betv;eo;i Work Values and the Canonical Axes 



Work Values 


1 


r-'unction-'' 
2 


3 


Creativity 


G.:i 


0 . 24 


0.15 


Manaj^eiient 


(0.67) 


(0.50) 


0.38 


Acliievement 




0.43 


0.41 


Suri-oiondings 


(0.55) 


(0.78) 


0.42 


Supervisory Re] . 


0.45 


(0.74) 


0.09 


Way of Life 


0.25 


(0.52) 


0.19 


Gecurity 


-0.15 


(0.76) 


0.32 


Associates 


-0.04 


0.40 


-0..10 


Esthetics 


0.14 


0.47 


(O.Vlj 


Prestige 


0.12 


0.11 


0.16 


Independence 


-0.05 


0.05 


0.11 


Variety 


-0.03 


0.24 


0.26 


Economic Rct'-U'ti.? 


0.04 


0.19 


0.18 


/Utruism 


0.05 


-0.07 


-0.04 


Intellectual St-iniulatioji 


0.08 


0.14 


0.13 


"IT-iose fcictors atove the criterion 


of 0.50 art3 


indicated by parentheses 



same iristr^ument . 

Results fox-^ tlie first of t.hose tv;o analyses nay be seen ')n Table 
U. The total wodel for ratings of prcpaiBtion in nine perfonrance 
areas con?elated .27 with tlie attitudes of the subjects toward teadning. 
The only preparation area ^ose ra.^ing independently appeared 
significantly related to the criterion was preparation for working 
with sliident vocationaJ. organizations. 

Thie relationship of the subjects* ratings of their preparation 
^or teaching and their attitudes toward s'tudeiits may be seen on Table 
5. As indicated, a rrpiltiple correlation of .32 was observed betv;een 
the conposite self ratings for teachier preparation and the attitudes 
wMcli the vocational teachers ex{:)rf.:ssed ta';ard tlieir students. Ratings 
of preparation in t?iree areas, program coordination, execution of 
instx'uction and vrar^king with student orgriinizations, were significantly 
related to the teachers' expression of posi.tive attitudes toward 
students. 

Relationship of Teacl^ers ^ Wor) : Valuer:? to Itteir Attitudes Toward 
T eaching and Students . Finally, in answer to the tlurd question, the 
work values held by vocational, teachers v;ere correlated in two multiple 
regression prograriLS with the attitudes of teachers toward teaching and 
students. A multiple com^lation, as i^een in Table 6, of .45 was 
found between tl^e 15 measured work values and the attitudes v/hich the 
vocational educators held tojard teachi.ng. Factors which motivated 
them in their* jobs v;hich were associated with prestige, surroundings, 
altruism and Vs?ay of life were significantly related to the descriptions 
wiiich teachers gave of their jobs. 



TABLE 

Relationship of Vocational Teacher Preparation in 
Specific Areas to Attitudes To\vard Teaching 



Pr>3dictor<=; 






Increase 




(Teacher Perforaaiice Tasks) 


R 




in r2 


F Ratio 


Student Organizations 


.25 


.06 


.06 


11.37*A 


Execution of Instruction 


.26 


.07 


.01 


1.21 


Total r^oclel (Mine Vai-^iables) 


.27 


.07 


.00 




tfr.'tF ^ f3.76 significant at .01 


level 


(df 1 and 


169) 
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TABLE 5 

Relationship of Vocati<,:;.>^ Teacher I-Y^paration in Specific 
Areas to Attitudes Toward Students 



Predictors 
(Teaclier Perfonrance Tasks) 


R 


r2 


Increase 
in 


F Ratio 


Program Coordination 


.19 


.04 


.04 


t3.75-" 


Execution of InstiTiction 


.25 


.06 


.02 


4.73-' 


Student Organizations 


.30 


.09 


.03 


5.12--'' 


Public and Hurian Relations 


.30 


.09 


.00 


.63 


Total Regression Model 


.32 


.10 


.01 





-F i 3.89 significant at .05 level (df 1 and 169) 



tabu: 6 



Multiple Correlation of Vtork Values Meld by Vocational Education 
' Teachers with Their- Attitudes Toward Teaching (ATT) 





Work Values 


R 


Increase 
in RSQ 


F 



Prestige 


.160 


.026 


4.63='' 


Surroundings 


.279 


.052 


9.93- 


Altruism 


.318 


.023 


4.49='- 


VJay of Life 


.350 


.022 


4.28>'« 


Variety 


.373 


.016 


3.25 


Creativity 


.394 


.016 


3.24 


Total ffodel (].5 Work Values) 


.U50 


.202 





"F - 3.90 (df, 1 and 177) sign at .05 level. 
AAp^ 5.78 (df 1 and 177) sign at .01 level. 
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It was also noted that work values of prestige 5 altruism and 
surroundings were related to the descriptions which "the young vocational 
teachers gave of their students . As shown in Table 7 , a multiple R of 
.39 was indicated for the relationship of the total work values model 
and the nieasure of the teachers' attitudes toward students. 

Generali zat ions 

Significant relationships were discx^vered between the affective 
nt^asures studied and the vocational teachers^ evaliation of their 
preparation for teaching at the end of their preservice tr^aining. It 
appears, then, that the self ratings of teachers nay be influenced by 
the work values and atti.tudes towaixi their job and students held by 
vocational teacJ-iers. 

The work values of the young teachers were al.so significantly 
related to the attitudes which they held toward their jobs and students • 
The work value factoid measured by Super instrument, then, are 
correlated with the attitudes of vocational teachers toward 'ttieir 
worlc and their students. 



TABI^ 7 



Multiple Correlation of Work Values Held by Vocational Education 
Teachers and Tlieir Attitudes Toward Students 



Predictors 




Increase 




(Work Values) 


R 


in R" 


F 


Variety 


.m 


.020 


3.65 


Prestige 


.29 


.061 


11.55''-" 


Altruism 


.32 


.021 


4. OS- 


Surroundings 


.36 


.02H 


it. 83" 


Total T4odel 


.39 


.155 





-'F 2. 3.90 (df I and 169) significant at .05 level. 
*"F> 5.78 (df 1 and 169) significant at .05 level. 
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